	
Consent to the Collection, Use and Provision of Personal Information (For Applicants) 
To: The Hongkong and Shanghai Banking Corporation Limited, Seoul Branch (the “Bank”)

If the Bank intends to collect or use my personal information in connection with employment procedures of the Bank, it shall obtain consent from me in accordance with Article 15 Paragraph 1 Subparagraph 1, Article 17 Paragraph 1 Subparagraph 1 & Paragraph 3, Article 23 Paragraph 1 Subparagraph 1 and Article 24 Paragraph 1 Subparagraph 1 of the Personal Information Protection Act. I hereby agree that the Bank may collect or use my personal information as follows.

1. Consent to the Collection and Use of Personal Information
Purpose of Collection ·

Use
· To carry out and manage employment procedures, verify career experience and qualifications, assess and analyse competence and qualification of an applicant and make hire decision
· To handle complaints, resolve disputes and fulfil statutory requirements, etc. 
· To interview candidates via an online interview website, which is operated by Montage Talent, Inc.
· To verify the authenticity of the identification card
Items to be Collected and Used
[Required Information]

· Personally Identifiable Information: Name, Nationality, Address, E-Mail Address, Phone Number, Employment Test Results, Available Working Permit (for foreigner only)
· Virtual interviews with video and/or audio recordings, and/or question responses, which may be multiple choice or text-based
[Optional Information]

· Information provided on the application form other than Personally Identifiable Information: Military Service, Education, Career, Qualifications, Beneficiary designated by Ministry of Patriots and Veterans Affairs, Previous Application Record, Gender, Ethnicity, First language
Period of Retention and Use 
The aforementioned personal information is kept and used for twelve months from the consent date. After the period expires or if an applicant refuses to sign an employment contract, it will be kept and used to the extent necessary to handle complaints, resolve disputes, investigate financial crime, follow local/overseas regulator’s instructions, and fulfil statutory or regulatory requirements only. 
Right to Refuse to Give Consent & Possible Disadvantage If Consent Is Refused 
Since the consent to the collection and use of the required information is prerequisite in the employment screening process, the Bank may be unable to proceed with the screening process without the applicant’s consent to collect and use the required information. 

The applicant may choose to refuse consent to the collection and use of the optional information.  In this case, however, the applicant may face disadvantage in the document screening process.
Consent to Collection & Use of Personal Information
I agree that you may collect and use my personal information as above. 
· Required Information (Agree ☐ Disagree ☐)
· Optional Information (Agree ☐ Disagree ☐)
Consent to Collect & Use of Unique Identification Information

I agree that you may collect and use my Unique Identification Information for verifying the authenticity of the identification card.

Unique Identification Information: [Foreigner Registration Number] [Driver’s License Number] 

(Disagree ☐ Agree ☐ Not Applicable ☐)

Consent to Collect & Use of Sensitive Information
I agree that you may collect and use my Sensitive Information for reporting/analysing the assessment of employment exam/diversity.

Optional Information: Disability, Ethnicity 

(Disagree ☐ Agree ☐)
2. Consent to the Provision of Personal Information
To Whom the Information is Provided 
1. SHL Group Limited
2. Interviewer within HSBC Group (only if necessary)
3. Montage Talent, Inc.

4. Hogan Assessments / ViewPoint Psychology Ltd
5. Korn Ferry Ltd
Purpose of Use
1. To proceed with an employment exam for the applicants selected through resume review
2. To interview and assess the candidate (only necessary)
3. To facilitate an online interview via website operated by Montage Talent Inc.

4. To carry out and manage candidate pre-hire assessments and enhanced interviews
5. To carry out pre-hire assessments and enhanced interview for candidates applying for a GCB3 role/MD
Personal Information to be provided 
1. Required Information: Name, E-mail address 
Optional Information: Gender, Ethnicity, First language
2. Name, education, career and other information provided in the application form/ resume (only if necessary)
3. Name, E-mail address
4. 
Name, E-mail address
5. Name, E-mail address, CV data
Period of Retention and Use
The aforementioned personal information is kept and used during the period from the date when it is provided to the date when the purpose of the provision is satisfied. If an applicant refuses to proceed with the hiring process, it will be kept and used to the extent necessary to handle complaints, resolve disputes, and fulfil statutory or regulatory requirements only.
Right to Refuse to Give Consent & Possible Disadvantage If Consent Is Refused
Since the consent to provision of the aforementioned personal information, except for the optional information, is prerequisite in the hiring process, the Bank may be unable to proceed with the hiring process without the applicant’s consent to provision of the required information. 

Consent to the Provision of Personal Information
I agree that the Bank may provide my personal information as above. 

(Agree ☐ Disagree ☐)
Consent to Collect & Use of Sensitive Information

I agree that you may provide my Sensitive Information for reporting/analyzing the assessment of employment exam/diversity.

Optional Information: Disability, Ethnicity 

(Disagree ☐ Agree ☐)

Date:          
Name:   
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